APPLICATION PROCESS

Submit a letter of interest and resume to:

Steve Earnest, Executive Director
Mid-Ohio Educational Service Center
890 West Fourth Street, Suite 100
Mansfield, OH 44906

Phone: (419) 774-2503

Email: earnest.steve@moesc.net

TENTATIVE TIMETABLE

ANNOUNCE VACANCY November 18, 2020
APPLICATION DEADLINE December 4, 2020
INTERVIEWS BEGIN December 9, 2020
EMPLOYMENT ACTION December 21,2020

Steve Earnest, Executive Director
Mid-Ohio Educational Service Center
earnest.steve@moesc.net

Crestview Local Schools

1575 St. Rt. 96
Ashland, OH 44805

crestviewschools.net
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ABOUT THE DISTRICT

The Crestview Local School District, located in
Richland County, is seeking qualified applicants
with a strong financial background for the position
of Treasurer. Crestview Local is seeking a Treasurer
with a strong sense of integrity, is self-directed,
possesses strong financial analysis skill, is detailed
oriented and is a strong communicator. The Board
intends to post for a full-time replacement in the
spring of 2021. It is anticipated that the

Interim Treasurer would start on or about

January 1, 2021 and stay through the transition of a
full-time Treasurer.

Crestview Local, nestled in the Northeast corner of
Richland County, currently serves 1,065 students

on a campus of three buildings. Crestview prides
itself on being the center of the community and has
a strong relationship and backing of the community.
Crestview has a tradition of excellence providing
strong academic programming while offering

varied co-curricular and extracurricular activities
for students.

The Board of Education is seeking a candidate that
is a strong communicator, self-motivated and enjoys
being a part of an engaged community. The Board
of Education will offer a salary that is commensurate
with experience and qualifications.

DISTRICT PROFILE
TOTAL VALUATION

MILLAGE
Inside
Operating Voted
Operating Effective
Bond Voted
Classroom/Facilities
Permanent Improvement

APPROPRIATIONS
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All Funds

ENROLLMENT
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Administrators
Certified
Classified
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AVERAGE YEARS OF EXPERIENCE

BOARD OF EDUCATION

Lisa Music
Debbie Reidy
Jamie McGraw
Dave Kissel
Dara Bolin

$209,718,540

4.20
38.2
20
3.60
.5
2.5

$13,932,948
$16,709,178

1,065

14
80
45

$51,829
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T years
5years
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REQUIREMENTS

The Crestview Local School District Board of
Education has identified the following requirements
for the position of Treasurer:

» Anindividual who can skillfully provide
financial leadership for the district.

» Proven ability to work collaboratively with
others inside and outside the district.

» Strong financial and detail-oriented
reporting skills.

> Ability to facilitate educational discussions/
decisions through a financial lens.

» Demonstrated excellent inter-personal and
effective communication skills.

» Demonstrated knowledge of state and local
funding issues, Ohio laws and regulations
pertaining to public schools.

> Experience in effective process management
and organizational skills.

» Leadership skills for staff and various
finance committees.

» Experience with levy laws and working
knowledge of levies.

SALARY & CONTRACT

The Board will negotiate the terms and conditions
of the Interim Treasurer’s contract with the
successful candidate.



